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Abstract. Currently, the issues of ensuring the economic growth of the enterprise are coming to the fore. The economic growth of the enterprise is affected by the overall economic situation in the world and in the state, in particular. We have defined as the object of the study a regional organization - LLC “New Contact”, whose subject of study was the system of economic security by the type of controllability. The generally accepted standards of controllability for line managers, along with the characteristics and tasks of employees, are considered. We have presented the developed program Verint, which focuses on controlling employee discipline within the company LLC “New Contact”. The modules of economic security for the organization are described in detail: the module for managing employee profiles and the module for tracking employees. All this increases the transparency of the work of employees and the entire team, making it possible to enhance the effectiveness of the team management system. 
Introduction
The main goal of the economic security of the enterprise is to ensure sustainability and maximum effective functioning, as well as to ensure a high potential for the development and growth of the enterprise in the future. The most effective use of corporate resources of the enterprise is necessary to fulfill business goals, achieved by preventing threats of negative impacts on the economic security of the enterprise, as well as achieving the main functional goals of the economic security of the enterprise.
Recently, the matters of ensuring the economic advancement of an enterprise are gaining priority. The economic growth of an enterprise is influenced by the general economic situation in the world and, in particular in the state. The economic situation of the state, apart from a number of other factors, depends on the ability of the relevant government agencies to ensure both the economic security of the state and economic entities – enterprises [1]. Russian companies and organizations are continuously being impacted by numerous internal and external threats [2]. Countering economic offenses at the enterprise entails the creation of a multi-purpose management system, as well as the use of more advanced technologies in decision - making. 
The economic security system of each enterprise is strictly individual. The efficiency of the selected system largely depends on the legislative framework available in the state, the technical, material and financial resources allocated by the head of the enterprise, and each employee's realizing of the significance of ensuring business security [3], in addition to, the comprehension and hands-on experience of the head of the economic security system, who is closely associated with in establishing and sustaining the system in a functional state) [4]. 
The primary aim of the economic security of the enterprise is to guarantee steadiness and optimal efficient functioning, as well as to ensure high potential for the improvement of the enterprise in the long term.
The object of the research is a local corporation, and the subject of the study is the system of economic security in terms of manageability.
materials and methods
[bookmark: _Hlk188191466]The norm of manageability is the number of people who are directly managed by the head and directly subordinate to him. The optimal handling rate is: 3-5 people. This is due to the peculiarity of human RAM, which can store information about an average of three to five unrelated objects.

TABLE 1. Generally accepted standards of manageability of line managers
	Type of production
	The complexity of the product
	Management level

	
	
	(SV)
	(RG)

	Mass and large-scale production
	Complex and simple
	15
	5

	
	Especially difficult
	11
	4

	Serial production
	Complex and simple
	13
	5

	
	Especially difficult
	9
	4

	Individual and micro-serial production
	Complex and simple
	11
	4

	
	Especially difficult
	7
	3


Based on the generally accepted standards of manageability and depending on the project’s complexity, the norm for employees of the company “New Contact” LLC line managers represented by SV and RG corresponds to established standards (Tab. 1):
1 SV per group of employees numbering 15 people;
1 RG for a group of 3-5 people, 1:45 for ordinary employees;
For each employee, regardless of their position and division, functional responsibilities have been developed and approved, which are documented in their job descriptions.
The functional responsibilities of the SV include daily, weekly, and periodic tasks for which, in accordance with the established target values, the rate of hours spent per month is calculated [5]. Overall, for all tasks, the standard hours must align with the production calendar. Planning occurs daily on the part of the team leader and, if necessary, is adjusted to meet production plans (Tab. 2).
[bookmark: _Hlk188191706]
TABLE 2. Weekly tasks of employees
	Weekly
	The norm per week for a group of SV in the amount of 15 people
	The norm of hours

	Holding meetings and planning meetings with your group
	30 minutes
	4

	Informing and training operators of minor changes in the project.
Monitoring the availability of the necessary tools for the operators to work and answering the operators' questions
	30 minutes
	4

	Formation and provision of daily reports on your group
	60 minutes
	4

	Total for the weekly tasks of SV
	
	12



The fulfillment of periodic tasks depends on the transfer of new operators to the SV group, and the instructions of the RG (Tab. 3).

TABLE 3. Periodic tasks of employees
	Periodic
	The norm of hours

	Organization and control of the mentor's activities when working with new specialists
	2.5

	Organization and control of the mentor's activities when working with new specialists
	2

	Operator training in the AWP program and familiarization with the checklist
	2

	Implementation of settings for operator accounts (connection/disconnection of skill groups), in accordance with the tasks set by the RG
	2

	In total, it is spent on periodic tasks of SV per month
	8.5


In total, on average, 168 hours per month are spent on performing the functional duties of SV of a group of employees in the number of 15 people, which corresponds to the average rate for the year in the production calendar (Tab. 4).

TABLE 4. Time spent on completing tasks (per month)
	The tasks of SV
	The rate of hours per month

	Daily tasks of SV
	147.5

	Weekly tasks of the SV
	12

	Periodic tasks of SV
	8.5

	Total per month
	168



Rules for calculating the Ratio for Project Team Leaders. 
In the project structure, supervisors report to the Head of the group. The optimal rate of manageability for complex and simple projects is 4-5 SV, and for particularly complex projects, it is 2-3 SV. In terms of Ratio, this equates to 1:45 for operators.
The distribution of projects by complexity level is formed in accordance with the product matrix and the categories of project complexity (considering the volume and complexity of the project’s information part, the duration of training, a large volume of daily/weekly information updates, and the number of product lines in customer service) [6], [7]. 
In the functional direction, the team leader performs a number of tasks related to:
•	Project Administration;
•	Ensuring the goals and objectives of the project;
•	Managing internal operational KPIs;
•	Ensuring the fulfillment of contractual obligations and customer quality indicators;
•	Controlling accounting management [8], [9].
Additionally, the head of the group is the designated person responsible for the project work on-the site, performs all administrative functions for the project, and is fully accountable for the project’s success on-site, as its representative.
To perform additional “unique” functional tasks aimed at the development of a specific direction or project, the Ratio for both the RG and the SV can be revised downwards concerning of the norm of controllability.
For other employees, the Ratio calculation rules are similarly formed according to functional tasks and the structure of subordination in line with generally accepted standards of manageability for line managers [10].
“Ready” is an indicator that displays the production and processing of employees concerning their rate according to the production calendar. 
The main reasons for the deviation [11] include: 
•	Unpredictable workload increases;
•	Insufficient internal communication with employees;
•	Employees not adhering to set break times;
•	Arbitrary status settings: “feedback/meeting/mentor/technical reason”;
•	Malfunctions in the customer's software/service;
•	Reduced workload due to frequent training withdrawals.
Operational measures to correct the indicator include: 
•	Check the compliance of breaks by WFM (tracking-compliance-quick view), to bring back employees who are on break not according to schedule; 
•	Cancelling all training and educational events;
•	Rescheduling for the following day and offering part-time jobs;
•	Taking employees into training and holding meetings, OS, and SBS;
•	Conducting a disciplinary conversation with an employee and documenting his working day in a status breakdown - time. Entering information in the violation log;
•	Planning monitoring of employees' work activities;
•	Verbally informing the on- duty administrator;
•	Submitting a request to ITSM to rectify the situation and informing the RG;
•	Analyzing how many “phantoms” were registered in the program and calculating the indicator without including the phantoms or reducing their count;
•	Review the load forecast;
•	Coordinate with the MP on forecast adjustments in the direction of increase;
•	Send proposals to the MP regarding activities that can be excluded (for example, in addition to incoming activity, an outgoing call related to the project, if agreed upon with the customer, it can be temporarily suspended);
•	Coordinate part-time work on the project;
If we are discussing a steady increase in workload, make a request for additional recruitment from the recruitment department.
•	Coordinate with the RCC for allocation of employees from other projects;
•	Conduct an analysis of qualitative and quantitative indicators in the department;
•	Analyze the work of the SV, including the number of coaching sessions and meetings, if necessary, adjust the roadmap;
•	Create a work plan with employees that will incorporate: feedback and meetings;
•	Analyze the reasons for the incorrect choice of statuses: - employees do not know how to use the Naumen status model - employees become “tired” as a result of having a heavy load - the contact processing scheme is incorrectly set up : the operator is forced to mark training or technical issues after  every contact;
•	Promptly generate an information letter about regarding the malfunction;
•	Review the load forecast;
•	Coordinate with the MP on the downward adjustments of the forecast;
•	Prepare a list of employees who can be sent on vacation if we are discussing a long-term reduction in workload;
•	Coordinate with the RCC the transfer of part-time employees to other projects.
To track employee discipline and calculate project profitability, the question very often arises: “How effectively do employees earn their salaries?”. Contact centers have clear indicators to help assess this very effectiveness.
The Utilization indicator is directly measures an operator's work efficiency: the time the operator devoted to direct duties (i.e., sitting in a chair and talking, processing chats, emails or waiting for incoming contacts), versus time spent on breaks, dining, training/coaching, or experiencing technical issues, etc. [12], [13], [14].
We consider Utilization, for this, we will need:
Productive time is the period during which the operator was seated, processing chats, emails, or waiting for a call. When expressed in Contact Center terms, this is the contact processing time included in the ANT + Waiting for the receipt of this contact. (Ringing + AT + Hold + ACW + Waiting time)
Billable time is the service hours paid to the operator.
The Utilization formula will look like this:
                                                    (1)
Simply put, utilization is the percentage of productive time of all paid hours, the more productive time there is, the higher the % UR will be, while the % unproductive time should be lower. This is precisely what you need to pay attention to when analyzing and planning UR. 
There is an experimentally established value for utilization, recommended by the international standard SORS=85%.
This means that 85% of the paid time, the operator processed calls, requests, and letters and while waiting for these calls, requests, and letters.
The remaining 15% of his paid time is devoted to rest (breaks and lunches) and to the work of a supervisor or group head with this operator, which typically occurs in the feedback statuses, coaching, meetings, or training. 
What happens to the UR indicator if the operator overstays his break, or if the supervisor spends too long with him in a meeting or coaching? In this case, the percentage of the employee's time in unproductive statuses increases, and utilization begins to fall. 
For example, you can consider the following description. 
The duration of the operator's shift is 9 hours, including 8 hours of work and 1 hour of break/lunch. 
For this shift, the 1 hour break accounts for 11% of the unproductive time of the total paid 9 hours. 
If the supervisor does not engage in any work with this employee (does not conduct coaching, meetings, or trainings), and the operator has no technical issues (the status of technical problems is not indicated), in this case, the UR for the operator will be 89%: 100% (paid time per shift) - 11% (unproductive break and lunch time) = 89% (utilization).
Suppose this operator has technical problems, and he has logged the corresponding status as “Technical problems” for a duration of 30 minutes.
In this case, the total time of unproductive statuses for this employee during a 9 hour working day will be 1 hour and 30 minutes (1 hour for break/lunch and 30 minutes for technical problems), which amounts to 17% of unproductive time.
We will achieve 83% utilization for this operator.
As we know, the target value is 85%, therefore, in this case, we have already deviated from the target by 2%.
The same scenario occurs when a group of operators is affected.
Thus, to avoid deviation consistently meet the target utilization value, it is necessary to continuously monitor the operator's time spent in unproductive statuses. Calculations with the proposed schedule and the permitted time in unproductive statuses will help you with this.
The Verint program was developed by New Contact LLC to oversee discipline.
The Verint web interface includes several modules: The Employee Profile Management module serves as database for contact center employees, allowing for the storage and accumulation of both general and personal information about employees, including their preferences for work schedules [15], [16].
The tracking module enables you to view in real time what current activities each employee is engaged in and identify deviations from the schedule. This module enhances the transparency of employee work. It also allows you to see graphs of the load on the contact center, the level of service, the presence of staff, and compare the actual parameters with the planned ones (Fig. 1). 

[image: ]
FIGURE 1. Verint program interface

Too long in activity – the number of employees who exceed the limit of being in any activity (if a limit is set for current scheduled activities - for example, the maximum break is 30 minutes);
Activities – activities that are planned and actually performed [17];
Daily summary (up to the present moment) – information on all selected employees in total:
Office hours according to the schedule – the total duration of all planned activities up to the present time (while the employee is not required to be in the office – depends on the type of planned activity);
Exceptions while working in the office – the total duration of all unconfirmed exceptions. At the same time, only those minutes of exceptions that occurred during the work of employees on schedule are counted here (if the operator got on the line earlier than the schedule, this exception will not be taken into account here);
Daily compliance is the percentage of time during which employees meet the planned schedule, up to the present moment;
Tabular view – a summary of each employee separately:
Scheduled activity is a planned activity that an employee must perform at a given time;
Does not match – the duration of the state of non-compliance with the current planned activity (not in total for the period);
The actual activity is what the operator is currently doing;
Time in activity – how long the operator is engaged in the current actual activity;
Daily compliance is the percentage of time during which an employee meets the planned schedule (i.e., only exceptions that occur during the period of work on the schedule are taken into account).
results
Compliance is a performance assessment tool that allows you to analyze an employee's compliance with schedules at any time during the day or assess trends and possible problems (Fig. 2).

[image: ]
FIGURE 2. The “compliance” interface

In order to prevent the control of unproductive operator statuses from becoming endless disciplinary tasks, primarily related mainly to the analysis of deviations that have already occurred in the utilization indicator, it is necessary to plan the work of the supervisor with his group of operators.
All unproductive statuses can be divided into 2 groups: those that are easy to plan – such as coaching, training, meetings, lunches, and interruptions and those that cannot be planned, which are technical problems.
Let's return to the planned statuses. The supervisor for his group of operators’ plans individual work (coaching, meetings, trainings) in Verint lasting from 15 minutes at the appointed time holds meetings with his employees, while he always pays attention to timings and tries to keep up with them. SEE the document Rules for Scheduling Unproductive Time in Verint. 
Just like the SV, the RG conducts planning for internal training of employees in the training status, having previously calculated utilization while considering duration of training and the number of employees who are sent for it.
We will provide more details in the following example below.
The project staff, working in shifts of 40 people, amounts to 360 hours with a 9-hour working day. For this number of employees, the total duration of breaks per shift will be 40 hours. Let's assume that the project supervisors have scheduled coaching sessions with 15 operators during the shift. The average duration of each session will be 20 minutes, totaling 5 hours for all coaching sessions. In this case, the unproductive time on the project will be 45 hours (breaks and coaching). Dividing this number by the total paid time of all employees, 45/360–gives us an estimated percentage of unproductive time on the project, which will be 13%. Accordingly, the utilization of the project with this activity will be 87%.
However, if the RG needs to conduct long-term training of operators in the training status, let's assume there are 5 people. A 6-hour training schedule per day results in 30 hours of unproductive time and 30 paid hours. To calculate unproductive time for the project, taking into account the training group, it is necessary to sum all the time spent by operators in unproductive statuses (breaks, trainings, coaching) and divide by the total number of paid hours. 40+30+5 where 40 represents the breaks of operators working in shifts, 30 is the total duration of the training of five operators, and 5 is the total duration of coaching. The total unproductive time on the project therefore 75 hours, which is 20.8%. In this case, the planned utilization of the project will be 79.2%. 
discussion
Thus, even if you hold mass events for the project simultaneously analyzing and accounting for unproductive time, and accordingly controlling utilization, it easy to reach the planned target figure of 85% by the end of the month. On days with long training sessions, if you plan the optimal number of employees, utilization will not drop to critical levels and can be balanced out by other days of the month.
Special attention should be paid to the heads of departments and group leaders when planning the work of mentors. Their work also occurs in the unproductive status of “Mentor” and directly affects the utilization indicator.
We propose to explore this in more detail in the following description.
The project staff consists of 25 people working in shifts, which is 225 paid hours based on a 9 hour working day for all operators. Meanwhile, the duration of the breaks will be 25 hours – 11% of the total paid time.
Let's assume that there are 12 operators scheduled for coaching and SV meetings. Taking into account these unproductive statuses (breaks, lunches, coaching, and meetings), the total percentage of unproductive statuses will be 13%, therefore, the utilization for the project will be 87%.
Now we will assign 2 mentors to assist supervisors in onboarding a new group of mentors and grant them the appropriate “Mentor” status in Naumen software for a duration of 3 hours each. In total, these 2 mentors will be in the unproductive “Mentor” status for 6 hours per shift, and they will also have 2 hours for a lunch break. This amounts to a total of 8 hours of unproductive time per shift for these two mentors. Add their unproductive time to the general unproductive statuses of the project. Consequently, the total unproductive time, factoring in mentors, will be 37 hours – this represents 15% of the total paid time, resulting in 85% utilization per day.

Conclusion
Thus, if you plan and calculate unproductive statuses in advance and control the duration of these statuses, then the 85% utilization goal is easily achieved both during the day and over the course of the entire month.
The only status that cannot be scheduled is the status of a Technical problem.
The maximum duration of the operator's stay, which is limited by the company's regulations to 30 minutes and must be monitored by the project's administrative staff.
In cases of technical problems related to planned activities and utilization at 85%, a sharp decrease will occur due to the growth of this unproductive status. To maintain the indicator within the target values, strict control of the duration of this condition is necessary and, if necessary, the postponement of employee shifts in order to avoid prolonged stay in this unproductive status. To equalize the indicator in the event of its decrease, analyze potential for canceling planned activities carried out in unproductive statuses, such as canceling the activities of mentors and transferring their tasks to the project management.
In several projects, like the ISO project, the duration of paid technical problems is regulated by the orders of the MP and additionally paid by the customer. This is due to the performance of the customer's software and is regulated by the internal regulations of the project.
In such cases, the utilization indicator on days with prolonged technical problems on the part of the customer, in agreement with the MP, requires a recalculation and reduction of the target value is necessary.
References
1. A.V. Shavel. Sustainability of the concept of “innovation” as an economic category. www.uecs.ruRogers, Everett M. Diffusion of innovations. Rev. ed. of: Communication of innovations. 5th ed. 1971. - pp. 40-46.
2. S.D. Ilyenkova; et al. Innovative management. Textbook. - M., 2024. - p. 343.
3. A.A. Chesnakov. Elements of forecasting and planning in small enterprises as a factor in their development. Current issues of law, economics and governance: III Global scientific and practical conference. Cheboksary, 2021. - p. 710.
4. M. Burkhanov. Forms and methods of innovative development and assessment of their impact on the growth of competitiveness of enterprises in Uzbekistan. Economy and finance. - Tashkent, 2012. - No. 11. - pp. 8-15.
5. U.V. Gafurov. Activation of small business participation in the implementation of innovative ideas. Economy and finance. - Tashkent, 2012. - No. 2, - pp. 17-23.
6. S. Huizhuang. Analysis of the benefits of imitation innovation. Humanities and social sciences. 2012. No.7.
7. D.F. Mirzaxmedova; et al. Econometric modeling and forecasting of the increase in the export potential of small businesses and private enterprises in the Republic of Uzbekistan, ICFNDS'2022: Proceedings of the 6th International Conference on Future Networks & Distributed Systems, - pp. 298-310. https://doi.org/10.1145/3584202.3584246  
8. B. Salimov; et al. Strategies for Integrating Digitalization in Leveraging Regional Economic and Scientific Expertise for the Innovative Growth of Small and Medium Enterprises, ICFNDS'2023: Proceedings of the 7th International Conference on Future Networks and Distributed Systems, - pp. 483–490. https://doi.org/10.1145/3644713.3644784  
9. G.T. Samiyeva; et al. Econometric Assessment of the Dynamics of Development of the Export Potential of Small Businesses and Private Entrepreneurship Subjects in the Conditions of the Digital Economy. Internet of Things, Smart Spaces, and Next Generation Networks and Systems. NEW2AN 2022. Lecture Notes in Computer Science, vol 13772. Springer, Cham. https://doi.org/10.1007/978-3-031-30258-9_39  
10. N.H. Bekmurodov; et al. Analysis of investments in fixed capital in the context of the development of digital economy in the Republic of Uzbekistan, ICFNDS'2022: Proceedings of the 6th International Conference on Future Networks & Distributed Systems. https://doi.org/10.1145/3584202.3584267  
11. F. Khamidova; et al. Analyzing the Auto Industry: Benchmarking for Competitive Market Assessment, ICFNDS'2023: Proceedings of the 7th International Conference on Future Networks and Distributed Systems, - pp. 432-437. https://doi.org/10.1145/3644713.3644775  
12. B.R. Tillaeva; et al. Econometric Evaluation of Influential Factors to Increasing Labor Efficiency in Textile Enterprises. Webology, Volume 18, Special Issue on Information Retrieval and Web Search, 2021. https://www.webology.org/datacms/articles/20210129114502amWEB18024.pdf. 
13. G. Fedyasheva. Development of innovative potential of Uzbekistan in the conditions of economic modernization. Market money and credit, No. 2, 2011. - p. 146.
14. G.E. Ershova and O.V. Iovleva. Product and technological innovations and innovations: integration and the market. Proceedings of USUE, 2012. No. 5. - pp. 5-11.
15. Y. Dondong and Y. Xiaoqing. Rational thinking, imitative innovation, and medium-sized business. Technological enterprise, 2011. No. 12. - p. 78. 
16. M. Ermatova; et al. Econometric analysis of evaluation of investment projects implemented in the Northern Regions of Uzbekistan, ICFNDS'2022: Proceedings of the 6th International Conference on Future Networks & Distributed Systems. https://doi.org/10.1145/3584202.3584311  
17. S. Yekimov; et al. The use of machine-building clusters to increase the efficiency of the machine-building sector of the economy, AIP Conference Proceedings 2526, 020029. 2022. https://doi.org/10.1063/5.0115672  
18. [bookmark: _Hlk155702589]Gulchekhra Allaeva, Gulchekhra Yusupkhodjaeva, Kamola Mukhitdinova, Methodology for calculating sustainable development of fec enterprises based on consolidated integral indices. AIP Conf. Proc. 3331, 030006 (2025) https://doi.org/10.1063/5.0308133 
19. Gulchekhra Yusupkhodjaeva, Gulchekhra Allaeva, Kamola Mukhitdinova, Sustainable development of transport enterprises in the context of the formation of the digital economy. AIP Conf. Proc. 3331, 030087 (2025) https://doi.org/10.1063/5.0306872 
20. Kamala Mukhitdinova, Gulchekhra Yusupkhodjaeva, Gulchekhra Allaeva, Econometric modeling of investment potential of industrial enterprisess. AIP Conf. Proc. 3331, 050026 (2025) https://doi.org/10.1063/5.0308123 
21. Gulchekhra Allaeva, Main directions of sustainable development of fuel and energy enterprises. AIP Conf. Proc. 3152, 050012 (2024) https://doi.org/10.1063/5.0220851 
22. Gulchekhra Allaeva, The role of energy security in forming the foundations for sustainable development of fuel and energy complex enterprises. In E3S Web of Conferences 461, 01061 (2023), https://doi.org/10.1051/e3sconf/202346101061 
23. Gulchekhra Allaeva, Sustainable development methodology of fuel-energy complex of the republic of Uzbekistan. In E3S Web of Conferences 289, 07033 (2021) https://doi.org/10.1051/e3sconf/202128907033 
24. Gulchekhra Allaeva, Fiscal instruments of taxation improvement as a factor of sustainable development of enterprises of the fuel and energy sector. In E3S Web of Conferences 216, 01173 (2020) https://doi.org/10.1051/e3sconf/202021601173 
25. Gulchekhra Allaeva, Priority directions of development “Uzbekneftegas” jsc in the conditions of globalization of the world economy. In E3S Web of Conferences 139, 01008 (2019) https://doi.org/10.1051/e3sconf/201913901008
26. Saodat Ibragimova, Khilola Bakhodirova, Formation of investment activities of energy enterprises. E3S Web of Conferences 461, 01074 (2023) https://doi.org/10.1051/e3sconf/202346101074 
27. Ravshan Xusainov, Otabek Begmullaev, Problems of ensuring the electricity supply system in Uzbekistan. In AIP Conference Proceedings. 3331, 030002 (2025) https://doi.org/10.1063/5.0305927 
28. Ravshan Xusainov, Barno Tillayeva, Nigina Sayfutdinova, Development of ecology and energy in Uzbekistan. AIP Conf. Proc. 3331, 030010 (2025) https://doi.org/10.1063/5.0306384 
29. Gulchekhra Yusupkhodjaeva, Development of a unified digital transport and logistics intelligent platform based on the National Operator. E3S Web of Conferences 461, 01055 (2023) https://doi.org/10.1051/e3sconf/202346101055 
30. Kamola Mukhitdinova, Gulmira Tarakhtieva, Ensuring sustainable future: The interconnectedness of food safety and environmental health. E3S Web of Conferences 497, 03037 (2024) https://doi.org/10.1051/e3sconf/202449703037 
31. Hashimova, S., Yakubova, D., Tursunova, N. (2024). Possibilities of Expanding the Mineral Resource as a Base of Ferrous Metallurgy. In Lecture Notes in Networks and Systems, vol 733. Springer, Cham. https://doi.org/10.1007/978-3-031-37978-9_70 
32. Sarvinoz Salomova, Matlyuba Saidkarimova, Latofat Karieva, Kamola Ibragimova, Gulnora Saidova, Ravshan Khikmatov, Improving the efficiency of energy enterprises AIP Conf. Proc. 3331, 040076 (2025) https://doi.org/10.1063/5.0305987 
33. Otabek Begmullaev, Saidaxon Nabieva, Shakhnoza Mirsaidova, Classification of energy efficiency policies and their implementation Available to Purchase. In AIP Conference Proceedings. 3331, 030053 (2025) https://doi.org/10.1063/5.0305929 
34. Otabek, A., Otabek, B. Alternative energy and its place in ensuring the energy balance of the Republic of Uzbekistan. In AIP Conference Proceedings, 2023, 2552, 050030 https://doi.org/10.1063/5.0117633 
35. Akhmedov, O., Begmullaev, O. The ways ensuring energy balance in Uzbekistan. In E3S Web of Conferences 216, 01137 (2020), https://doi.org/10.1051/e3sconf/202021601137  
36. Saidakhon Nabieva, Shakhnoza Atakhanova, Modern methods of investment activity in the development of industrial enterprises. AIP Conf. Proc. 3331, 050010 (2025) https://doi.org/10.1063/5.0308119 
37. Sarvinoz Salomova, Increasing the efficiency of oil and gas industry enterprises in Uzbekistan. AIP Conf. Proc. 3331, 040075 (2025) https://doi.org/10.1063/5.0305986 
38. Mukhitdinova, K.A, Vildanova, L.A Transport improvement of the method of assessing the attractiveness of investment in automotive enterprises. Published 2020 Engineering, Business, Economics, 171 Corpus ID: 218792573, https://DOI:10.31838/jcr.07.05.

image1.png
Graph:

Date:

05.11.2018

11.11.2018

Indicator:

Graphic

Date I

8:00

9:00

10:00

11:00

12:00

13:00

14:00

15:00

16:00

17:00

18:00

19:00

20:00

21:00

Mon. 05.11.2018

Tue. 06.11.2018

Wed. 07.11.2018

Thu. 08.11.2018

Fri.09.11.2018

Sat. 2018

B ==

Sun. 11.11.2018 I T T




image2.png
Incoming: 03.09.2018 - 30.09.2018

Total - all channels

Date Tacts | Forecast s Activity Processing Time (Absolute Value)
10.09 - 09 09 N —
Mon. 03.09 212 200
Tue. 04.09 213 15
Wed. 05.09 235
Thu. 06.09 235 100
Fri. 07.09 235 50
Sat. 08.09 232 0
Sun. 09.09 231 Mon. 03.09 Tue.04.09 Wed 0509 Thu. 06.09 Fri. 07.09 Sat. 08.09 Sun. 09.09





